Hampshire County Council
Employment of children
byelaws

Made 17 September, 1998

@ Hampshire

County Councll






(W) i emplogment involving barmiful exposme 1o physigal, binlogical or chemaal
apents,

() tocollect money or to sell or canvass door to door;

() m owork mealving exposure to adult material or in situations which ae Toe this
TEASN oLherwise umsaitatle [or chldren,

tk}  In telephone sales;

(It n any slaughterhouse or o that part of any butcher’s shop or other prenoscs
conmmected with the killing of vestock, butchery, or the preparation of
carcasses o mead [or sale,

() asan ateendant o assistant m a fairpeound o amusement arcade o in any
other prerises used for the purpose of public amusement by means of
automatic machines, games of chance or skl or similar devices,

(n} in the personal care of residents of any resilential care home or nursing hinme

Permitted emplovinent of cluldren aged 14 and over
e A child aged 14 or over may be emploved ooly in hight werk.

Permitted emploviment of childeen aued 13
5 Achld aged 13 may not be emploved except in lipht work th one or more of the
tollowing specified catagories:
(2]  agricultural or horticalioral worl,
() delivery of newspapers, jommals and ofher prnled matenat,
{c)  shop work, meluding shelf scacking,
{d}) hairdressing salons;
(] office worl,
{}  var washing by haod in g privale regidential seling,
{g) imacafe or restaurant,
{hy 1o nding stables; and
{1} domestic work i hetcls and other establishments offcring accommodation.

Emplovment duning absence from schowol on account of sickness
. Mo child shall be employed, nor shall any parent permit a child to be emploved,
diring any penaed in which the child 1s absent from school on account of sickness.

Empleyment before school

7 Subject to the other provisiens of these bvelaws, children may be emploved for up o
one howr betore the commencement of school hours on any day on which they arc
recuuiredl b attend sehodol

Additicnal condition
k] B child may be emplosed inoany work o of doors anless wearing suitable clothes
and shoes



Moitfication of Employment and employment peromes

o
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Winhin one week of emploving a chill. (he emplover must send to the authorty

wirlten nolilication statme,

ta) s own name and address;

(b}  the mame, address and date of birth of the child,

(e e Doy andd dags omowhich he cnld 15 1o be employed, the occupation in
which the cluld s (o ke emploved, details of the task invohved and. if diffcreni
trom {a} above, the place of emplovment;

fdd  a statement of the child’s Btness to work, aml of approval lor the clald 1o be
enmnpoyel, aompleted by the clald's parent.

{e1 details of the school ar which the child 15 a registered pupil;, and

of)  wsgatement to the offect that an appropriste tisk assessment bas been carned
et by The employer

Where, on recept of a notification, the authorily 15 satished that:

{a) the proposed employment is lawtul;

iby  the child’s health, welfare or abikie to ke full advantage of his edicatiom
wilil i be jecpandised, and

{c) the child is Bt to undenake the work for which he is to be employed;
it will 1zswe the child with an employment permit.

Betore issmng an employment permit the awhonty may cooure 3 chilid 1o have a

rriechical exaroinalin

The employment peomit will state

{a] the name. address and date of birth of the child:

(B} the howns and lays onowhich the chilil s 1o e emiploved, the Geaapalion in
which the child 15 to be employed, detmls of the task involved and the place of
employment.

A child may e empleyed only in gecordance with the detals shoown on his

e Hymenl perioel

The authority may amend a child’s employment permit Brom tine to e on the

application of an employer.

The yuthoriy may at any lime revoke 8 child®s cmployment permit 0 bas reasonable

grounds o helieve -

{a} that the child 1s being unlawfully emploved; or

(kY  that his health, welfare or ability to take advantage of My cducation are
suflering o1 likely 1o sidber as a resull of the emploement

A child must produce s emplovment permit for inspection when required to do so by

an authorised officer of the authonty or & police officer.

Bewvoralagn
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The Byelaws with respect to the emploviment of children made by Hampshire Countsy
Council on the 50th day of lune 1977 and confirmed by the Secretary of State on the
2910 day ol Seplember 1977 are hereby revioked



THE COMMON SEAL of HAKMDPSHIRE COUMNTY
COUMCTL was affrced 1o these Byelaws on 24th
Septembn 1995 i 1he prasence of

Signed M TTWoodoogk

These Bvelaws are hereby
confirmed by the Secretary ol Sate
for Health an 11 January 1994

and shall come into operation on

[] January |99

Siened BT Tungm

A Seor Civil Servant on behalf’ of che
Secrotany of Statc for Health

EXPLANALIORY KLE

{ This note 15 not part of the Byelaws)

Thuese Byelaws regulate the types of occupation n which children under schoul Teaving e
may b employed (byelaws 350, and wiber conditions of theic employvmen] They provisle o
checks on a child's Bteess oo emploviment (lyelaws 10 and 11 and for the issoe of
emplovment perimits, setting out the occupation w whizh a child may be employed and his
hours of work (byelaws 9-16). Emplovers are obliged to notify local authaoiies of their child
emoiovers {elaw 9

These byelaws are nol a compebensive statement al the law relating 1o the employiment of
children and should be read in comunction with other lemslation relatine to prohibited
occupations, howrs of veotk and streed trading in particular.

By wirtue of section 360 Education Act 199 enactmuents relatimg 1o the prohibilion or
vesulation of (the employment, ol ghildven do nel apply o children wdertaking work
experience within the meaning of the Act. "Enactment” for thiz purpose includes byelaws
having effect under an enactment, 0 nothing w these Byelaws applies to a child's work
EXpETIETICE,



Prohibited and permitted employment
Children aged 13 arc limited to employment in the ccoupations hsted at byclaw 5. Children
aned 14 or over e not limied inothis sy, bot may only undertake light work (hvelaw 4)
Bovelaw 3 hsls vanious ocoupatioms which gee prohibifed fin children, even al they waonlil
constilute lipht work  Many more cooupaliong o specitie lasks ace probuuced by othet
legislation, mcluding:

the Employment of Women, Children and Young Persons Act 19240, which prohibits
the ernplovment of chaldren in any “indwstrial undettakng”. mcloding mimnes and guarmes.
manufacturing mdusiey, consiraglion aml the haospont oF passensers or woods Tee road, cail m
tnland watersay (sectian 1011,

the Agriculture {Safety, Health and Welfare Provisions) Act 1956, under which s
an offence to cause or permit a child to ride on or deive a vehicle, machine or agriculoural
rmplernenl {seclcm T

the Ofices, Shops and Railway Prenmses Act 1963, which prowsdes that no young
person may clean machmery f eo do so would expose him i risk of injery (section LB,

the Betting {aming and Lottenes Act 1963, which prohibits the employment of
persons under 13 n eitecting any betting transaction or 1n 2 licensed betting office
[section 213,

the Licensiine Act 1964 which prolbits the employmen] o chilibren inotbe b ol
licensed premises (section 1700 and the Licensing (Oecasional Permissions) Act 1985, which
prehibits #any person under 18 from selling or serving aleohol in premises authonsed under
the Act (paragraph 20 1) of the Schedule);

1he bergchant Shippmg Act 1970, by vitue of which no persen ander mmimum
school leaving ape may be emploved on g ship repislerad mbe UK, except a5 permitted by
Regulations made under the Act {sectin 31}, and

the banval Handling Operations Regulations 1992, which pralubit chaldren trom
Banslling uny load which s hikely to cause inpory to them,
(1 sl b rotedd theal s s net an exhaustive list,
The Childven [ Performances) Regulations 1968 prosvigle Ihat o Shald Lakimg part o
performance for which a licence s required Ty sectwom 37 of the Chililren angl Youna Pelsons
Aci 13 may be emploved i any other ccoupation on the day or days of that pertormance or
the {oH loweng day.

Street Urading

Street trading is reguiated under section 20 af the Cluldren and Young Persons Act 1933,
which provides that no child may engage in street trading wnless authorized to do so by local
authoriy byvclaws.

Penalties

Scerion 21 of the Children and Young Persons Act 1923, as amended provides, intar alia,
1hiat

[Fa persom is emploved o confraantion of Seoion 18 of the Act, or of the provisions of any
Eyelaws made (hereunder, the employer and any other person (other than the person
emploved) to whiose act or delaull 1he contravention i allpibulable shall be halde on sommary
convichion to a fine not exceeding level 3 om the Standard Seale (£]1,00H0)

i a person 15 employed o conteavention of Section 20 of the Act, the employer and any
person {other than the person employed) 1o whose act or default the contraventicn is
attributable shall be liable cn summary conviction o a fine not exceeding level 3 on the
Standard Scale (£1,300} a person of compalsory school age who engages inostreet trading m



contravention of the provisions of Section 20, er of any Byelaw made thereunder, shall be
lable o surmmaTy conviction 1o & fine not excceding level | on the Standard Scale {£206)

[L] b33 el2.

[2]  Ubis does noc prevent claldven 1aking pant mopenlormances woder the prosvisions of 3
licence granced in aceordange wilh he Clhnldren and Yoo Persons Act 1963 and 1he
assoclated Regularions



Additlonal note

This roee is nat part of the byclaws.

The Children and Young Parsons Acts 1933 and 1963, The
Education At 1986 and The Chaldren (Prodection at Work)
Regulations 1994 describe the howrs of work and conditions of
child emplaymeoL

Permitied working hours
Employmeni may only take place belween 7am and 7pm.

P73 uad 14 vear olds pray work:
» on sehol days
- e ol before wnd one howr atter schonl or
- 1wiy haoirs afier school.,
v on Satrdays and scheol holidays (ive hours daily;
o i Sundays twes houts daily;
v o maximum ot 25 hours per week dunmg holidays,
* amaximum ot |2 hours per week during term time,

BF year nlife wpward mey work:
* an &chiol days

- une hour belore and one heor alwr sehool o

- 1wy hoatrs after schoal,
= on Sumrdays and schaol hebdays eirht howrs dwaly:
» on Bundays v hours daily;
o omaxinniim of 35 hours per week during holidays,
= amaximum ot |2 hoors per week during term time.

Any child employced must have a nest beeakl oF nod 1ess than one
howr Todlowing fowr Tewes of condnuous employment and during
the yoar Bave gl least twe consccutve wecks im (he schosl aliday s
which are frea from wnrk.



Compulsory school age

All children of compulsury school age ([ve - 163, both caredled m
srhonl and thase educated (thorwnise tham at schos, musl remain in
educaticn until the last Friday in Junc in the school vear in which
the child teaches the age of 146,

If a child is conployed in contravention of any of the byelaws or
clnld employment repulatons, the employer und any persun ather
than the child cmplayed in whom the contravention is attrititable
shall br huble on summary comviction to a fine not exceeding lavel 3
on the standingd scale.

Infoernation
Further advice and applivatiun fotms arc available from:

The Juvenile Emmployment Olheer, Hampshire County Council,
Education, Winchester Liwal CHlice, Clascnthin Himse, Romsey
Road. Wincheswer, 3022 SPW. Tel: 01962 869611,






